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PART I

The uniform rates of pay of offices and positions in the City service under the control of the Common
Council of the City of Milwaukee shall be as follows. In no case shall the salary of any City official ex-

ceed that of the Mayor.

SECTION 1: OFFICIALS AND ADMINISTRATORS

Pay Range 1AX
Official Rate Biweekly

Hourly 23.40 30.49
Biweekly 1,871.92 2,439.48
Annual 48,669.92 63,426.48

BUILDING SERVICES SUPERVISOR I

CALL CENTER SUPERVISOR

FIRE DISPATCH SUPERVISOR (3)

FLEET OPERATIONS SUPERVISOR (1) (2)

FLEET TRAINING SUPERVISOR (1) (2)

HEALTH PROJECT COORDINATOR - WIC

HOUSING MANAGER II

INVENTORY MANAGER

PARKING ENFORCEMENT SUPERVISOR

PERMIT DESK SUPERVISOR

POLICE RECORDS SUPERVISOR (5)

SANITATION SUPERVISOR (1) (2)

SELF-HELP YARD SUPERVISOR (1)(2)

STREET REPAIR SUPERVISOR (1)

TOW LOT SUPERVISOR

URBAN FORESTRY SUPERVISOR (1)

VEHICLE SALVAGE SUPERVISOR |

WATER DISTRIBUTION SUPERVISOR I (4)

(1) The incumbents of positions in this class, if certified by the Commissioner of Public Works as being,
when appropriate, regularly involved in snow and ice control operations which result in an excessive
amount of overtime work, to receive 4.8% additional biweekly salary as compensation for such over-

time work.

(2) To be appointed at $2,182.55 ($56,746.30). This rate is equal to the maximum rate paid to the Opera-
tions Driver/Worker classification on the basis of a 46 hour work week.

(3) Recruitment is at $1,909.80 ($49,654.80).

(4) The incumbents of positions in this class, if certified by the Commissioner of Public Works as being,
when appropriate, regularly involved in emergency restoration of water service to affected customers
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which results in an excessive amount of overtime work, to receive 4.8% additional biweekly salary as

compensation for such overtime work.
(5) Recruitment is at $1,895.62 ($49,286.12).

Pay Range 1BX
Official Rate Biweekly

Hourly 23.40 32,51
Biweekly 1,871.92 2,600.60
Annual 48,669.92 67,615.60

ADMINISTRATIVE SERVICES SUPERVISOR

BRIDGE OPERATOR SUPERVISOR

BUILDING MAINTENANCE SUPERVISOR I

CUSTOMER SERVICE SPECIALIST

FIELD OPERATIONS INSPECTION SPECIALIST (1)

FLEET REPAIR SUPERVISOR (1) (3)

HOUSING MANAGER I

LEGISLATIVE LIBRARY MANAGER

MECHANICAL MAINTENANCE SUPERVISOR

POLICE FLEET SUPERVISOR

PRINTING, STORES, AND BUILDING SERVICES SUPERVISOR

SEWER MAINTENANCE PROGRAM MANAGER

SEWER OPERATIONS SUPERVISOR

STREET OPERATIONS SUPERVISOR (1)

WATER FIELD SUPERVISOR (2) (4)

(1) The incumbents of positions in this class, if certified by the Commissioner of Public Works as being,
when appropriate, regularly involved in snow and ice control operations which result in an excessive
amount of overtime work, to receive 4.8% additional biweekly salary as compensation for such over-

time work.

(2) The incumbents of positions in this class, if certified by the Commissioner of Public Works as being,
when appropriate, regularly involved in emergency restoration of water service to affected customers
which results in an excessive amount of overtime work, to receive 4.8% additional biweekly salary

as compensation for such overtime work.
(3) Recruitment is at $2,106.81 ($54,777.06).
(4) Recruitment is at $2,371.17 ($61,650.42).

Pay Range 1CX
Official Rate Biweekly

Hourly 24.74 34.65
Biweekly 1,979.57 2,771.65
Annual 51,468.82 72,062.90

BOZA ADMINISTRATIVE COORDINATOR

BUILDING SERVICES MANAGER (1)

CITY CHANNEL MANAGER
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COURT ADMINISTRATOR COORDINATOR

ENVIRONMENTAL HEALTH FIELD SUPERVISOR

EQUIPMENT INVENTORY MANAGER

HEALTH AND SAFETY OFFICER

INVENTORY SERVICES MANAGER

LEAD PENSION SPECIALIST

LICENSE COORDINATOR

NUISANCE CONTROL SUPERVISOR

PARKING ENFORCEMENT ASSISTANT MANAGER

POLICE PAYROLL SUPERVISOR

POLICE RECORDS ASSISTANT MANAGER

PROCUREMENT ADMINISTRATOR

PUBLIC RELATIONS SUPERVISOR

RESIDENTIAL REHABILITATION SUPERVISOR

SAFETY SUPERVISOR (1)

SECURITY MANAGER

TELECOMMUNICATIONS SUPERVISOR

TOW LOT ASSISTANT MANAGER

WATER CUSTOMER SERVICE SUPERVISOR

WATER PLANT MAINTENANCE SUPERVISOR

(1) The incumbents of positions in this class, if certified by the Commissioner of Public Works as being,
when appropriate, regularly involved in snow and ice control operations which results in an excessive
amount of overtime work, to receive 4.8% additional biweekly salary as compensation for such over-

time work.
Pay Range 1DX

Official Rate Biweekly

Hourly 26.38 36.93
Biweekly 2,110.18 2,954.08
Annual 54,864.68 76,806.08

AUTOMATED SYSTEMS SUPERVISOR

COMMUNICABLE DISEASE AND IMMUNIZATIONS SUPERVISOR

COMMUNICABLE AND INFECTIOUS DISEASE PROGRAM COORDINATOR

CONSUMER ENVIRONMENTAL HEALTH SUPERVISOR

CUSTOMER SERVICES MANAGER

DOCUMENT SERVICES MANAGER

ELECTRONIC TECHNICIAN SUPERVISOR (1)

FAMILY AND COMMUNITY WELLNESS MANAGER

FIRE DISPATCH MANAGER

FIRE EQUIPMENT REPAIRS SUPERVISOR

FIRE PERSONNEL OFFICER

FLEET REPAIR SUPERVISOR-SENIOR (2)

HEALTH CENTER OPERATIONS MANAGER

HEALTHCARE ACCESS PROGRAM MANAGER
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HOUSING POLICY AND COMPLIANCE MANAGER

HOUSING REHABILITATION MANAGER

HUMAN RESOURCES SPECIALIST

LEAD GRANT MANAGER

LEAD HAZARD PREVENTION MANAGER

LIBRARY BRANCH MANAGER

LIBRARY BUSINESS MANAGER

MANAGEMENT LIBRARIAN

MANAGEMENT SERVICES ADJUSTER

MCHVP PROGRAM MANAGER

MEN’S HEALTH MANAGER

PARKING OPERATIONS SUPERVISOR (2)

PLANT AND EQUIPMENT REPAIR SUPERVISOR

PLANT AUTOMATION SPECIALIST

POLICE FLEET MANAGER

POLICE RECORDS MANAGER (3)

PROPERTY MAINTENANCE AND COMPLIANCE MANAGER

PROPERTY MANAGEMENT PROGRAM COORDINATOR

PUBLIC HEALTH EMERGENCY RESPONSE PLANNING COORDINATOR

PUBLIC HEALTH NURSE SUPERVISOR

REVENUE COLLECTION MANAGER

SANITATION DISTRICT MANAGER (2)

SHOP AND MAINTENANCE SUPERVISOR (2)

URBAN FORESTRY MANAGER (2)

VITAL STATISTICS AND FIMR MANAGER

WATER COLLECTIONS SUPERVISOR

WATER METER PROJECT MANAGER

WATER PLANT MAINTENANCE MANAGER

WATER SYSTEMS AND PROJECT MANAGER

WELL WOMEN'S PROGRAM MANAGER

WIC PROGRAM MANAGER

(1) Recruitment may be up to $2,278.96 ($59,252.96) with the approval of DER.

(2) The incumbents of positions in this class, if certified by the Commissioner of Public Works as being,
when appropriate, regularly involved in snow and ice control operations which result in an excessive
amount of overtime work, to receive 4.8% additional biweekly salary as compensation for such over-

time work.

(3) Recruitment may be at any rate in the pay range with the approval of the Department of Employee

Relations and the Chair of the Committee on Finance and Personnel.

Pay Range 1EX
Official Rate Biweekly

Hourly 28.11 39.35
Biweekly 2,248.55 3,147.86
Annual 58,462.30 81,844.36

| BUSINESS OPERATIONS MANAGER
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CERTIFICATION AND SALARY SYSTEMS ADMINISTRATOR

COMMERCIAL CORRIDOR MANAGER

DISTRICT CODE ENFORCEMENT SUPERVISOR (2)(4)

DPW INVENTORY AND PURCHASING MANAGER

ELECTRICAL SERVICES SUPERVISOR |

ERS BUSINESS OPERATIONS ANALYST

FIRE EQUIPMENT REPAIRS MANAGER

FLEET OPERATIONS AND TRAINING MANAGER (5)

GREENHOUSE AND NURSERY MANAGER

HEALTH COMMUNICATION OFFICER

IN REM PROPERTY DISPOSITION MANAGER

LEGISLATIVE RESEARCH SUPERVISOR

LIBRARY FACILITIES MANAGER

MPD SAFETY DIVISION MANAGER

NEIGHBORHOOD IMPROVEMENT PROJECT MANAGER (4)

PENSION ACCOUNTING MANAGER

POLICE FACILITIES ASSISTANT MANAGER

PORT FACILITIES SUPERVISOR

PROCUREMENT AND COMPLIANCE MANAGER (3)

PUBLIC HEALTH LABORATORY OPERATIONS MANAGER (1)

PUBLIC WORKS ACCOUNTING MANAGER

SECURITY OPERATIONS MANAGER

SMALL BUSINESS DEVELOPMENT MANAGER

TAX COLLECTION AND ENFORCEMENT COORDINATOR

WATER ACCOUNTING MANAGER

WATER CUSTOMER SERVICE MANAGER

WATER DISTRIBUTION CONSTRUCTION MANAGER

WATER METER SERVICES MANAGER

(1) Recruitment may be up to the midpoint of the range with the approval of Employee Relations.

(2) Recruitment is at $2,454.23 ($63,809.98).

(3) Appointment of Scott Stange is authorized at the rate of $2,523.02 biweekly.

(4) Recruitment may be at any rate in the pay range with the approval of the Department of Employee
Relations and the Chair of the Committee on Finance and Personnel.

(5) The incumbents of positions in this class, if certified by the commissioner of Public Works as being
when appropriate, regularly involved in snow and ice control operations which results in an excessive
amount of overtime work, to receive 4.8% additional biweekly salary as compensation for such over-
time work.

Pay Range 1FX
Official Rate Biweekly

Hourly 29.97 41.96
Biweekly 2,397.63 3,356.55
Annual 62,338.38 87,270.30

BUSINESS FINANCE MANAGER

BUSINESS OPERATIONS MANAGER — HEALTH
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BUSINESS OPERATIONS MANAGER - NEIGHBORHOOD SERVICES

COMMUNICABLE AND INFECTIOUS DISEASE PROGRAM MANAGER

COMMUNICATIONS SYSTEMS MANAGER (2)

COMMUNITY RELATIONS AND ENGAGEMENT DIRECTOR (2)

COUNCIL ADMINISTRATION MANAGER

COUNCIL RECORDS MANAGER

CRIME AND INTELLIGENCE MANAGER

ELECTION SERVICES MANAGER

EPIDEMIOLOGIST

FAMILY AND COMMUNITY HEALTH OPERATIONS MANAGER

HOME ENVIRONMENTAL HEALTH MANAGER

HOUSING PROGRAMS MANAGER

HUMAN RESOURCES OFFICER

INFRASTRUCTURE SUPPORT SERVICES MANAGER

LIBRARIAN V (1)

LICENSE DIVISION ASSISTANT MANAGER

PARKING FINANCIAL MANAGER

PROPERTY CONTROL MANAGER (3)

PUBLIC INFORMATION MANAGER

SEWER SERVICES DISTRICT MANAGER

SPECIAL ASSISTANT TO THE CITY ATTORNEY

SPECIAL ASSISTANT TO THE CITY TREASURER

SPECIAL ASSISTANT TO THE COMPTROLLER

SPECIAL ENFORCEMENT SUPERVISOR (2)

STREET REPAIR DISTRICT MANAGER

TOW LOT MANAGER

WATER BILLING AND COLLECTIONS MANAGER

WATER DISTRIBUTION SCHEDULING MANAGER

WATER INFORMATION TECHNOLOGY SUPERVISOR

WATER PLANT AUTOMATION MANAGER

WATER PLANT OPERATIONS SUPERVISOR

WATER QUALITY OPERATIONS MANAGER

(1) One position of Librarian V which functions as Circulation Manager for the Milwaukee Public Li-
brary System and the Milwaukee County Federated Library system to be studied for possible down-
grading if the position's responsibilities are diminished through loss of funding from the Milwaukee
County Federated Library system.

(2) Recruitment may be at any rate in the pay range with the approval of DER and the Chair of the
Committee on Finance and Personnel.

(3) Recruitment is at $3,051.99 ($79,351.74).

Pay Range 1GX

Official Rate Biweekly
Hourly 31.94 44.72
Biweekly 2,555.18 3,577.30
Annual 66,434.68 93,009.80
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ACCOUNTING MANAGER - CITY DEVELOPMENT

ASSESSMENT DIVISION MANAGER (3)

ASSISTANT COURT ADMINISTRATOR

BUILDING CODES COURT ADMINISTRATOR (2)

BUILDING CODES ENFORCEMENT MANAGER (2)

BUILDING CONSTRUCTION INSPECTION SUPERVISOR (2)

CHIEF COMPLIANCE OFFICER

DATA SERVICES MANAGER

ELECTRICAL INSPECTION SUPERVISOR (2)

ELECTRICAL SERVICES MANAGER

ELECTRICAL SERVICES SUPERVISOR 11 (1)

INFECTIOUS DISEASE EPIDEMIOLOGIST

IT SUPPORT SERVICES SUPERVISOR

NETWORK MANAGER

OPERATIONS AND MAINTENANCE MANAGER

OPERATIONS MANAGER - DEVELOPMENT CENTER (2)

PARKING ENFORCEMENT MANAGER

PLUMBING INSPECTION SUPERVISOR (2)

POLICE FACILITIES MANAGER

RESEARCH AND ANALYSIS MANAGER

RETIREMENT PLAN MANAGER (2)

WATER BUSINESS OPERATIONS MANAGER

WATER DISTRIBUTION OPERATIONS MANAGER

(1) The employee in this title who is designated to hold the Type C Contractors Electrical License for the
City in the Buildings and Fleet Division shall receive an additional $120 per pay period.
(2) Recruitment may be at any rate in the pay range with approval of DER and the Chair of the Commit-

tee on Finance and Personnel.
(3) Recruitment rate is at $3,314.96 ($86,188.96)

Pay Range 1HX
Official Rate Biweekly

Hourly 34.05 47.67
Biweekly 2,724.12 3,813.63
Annual 70,827.12 99,154.38

ADMINISTRATIVE SERVICES MANAGER

ASSISTANT DIRECTOR — LIBRARY OPERATIONS (1)

ASSOCIATE DIRECTOR

BRIDGE MAINTENANCE MANAGER

BUDGET AND MANAGEMENT REPORTING MANAGER

BUILDING CODES ENFORCEMENT MANAGER — COMMERCIAL (1)

BUSINESS SYSTEMS MANAGER (2)

CITY PAYROLL MANAGER

DATABASE ADMINISTRATOR

ELECTRICAL SERVICES MANAGER — SENIOR
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ERS FUNCTIONAL APPLICATIONS MANAGER (1)

FIRE AND POLICE COMMISSION OPERATIONS MANAGER

FLEET OPERATIONS MANAGER

GIS DEVELOPER - PROJECT LEADER

HUMAN RESOURCES ADMINISTRATOR

LEGISLATIVE REFERENCE BUREAU MANAGER

LIBRARY PUBLIC SERVICES AREA MANAGER

LICENSE DIVISION MANAGER

MARKETING DEVELOPMENT SERVICES MANAGER

POLICE BUDGET AND ADMINISTRATION MANAGER

PORT MARKETING MANAGER

REAL ESTATE DEVELOPMENT SERVICES MANAGER

SANITATION AREA MANAGER

URBAN FORESTRY DISTRICT MANAGER

WATER PLANT OPERATIONS MANAGER

(1) Recruitment may be at any rate in the range with the approval of DER and the Chair of the Commit-
tee on Finance and Personnel.
(2) Recruitment rate is at $3,314.96 ($86,188.96).

Pay Range 11X
Official Rate Biweekly

Hourly 36.29 50.80
Biweekly 2,903.01 4,064.20
Annual 75,478.26 105,669.20

ACCOUNTING MANAGER

ARCHITECTURAL PROJECT MANAGER

ASSISTANT DIRECTOR — LIBRARY INFORMATION TECHNOLOGY AND TECH-
NICAL SERVICES

AUDITING MANAGER

BUDGET AND POLICY MANAGER — SENIOR

BUILDING CONSTRUCTION INSPECTION DIVISION MANAGER (2)

CALL CENTER OPERATIONS AND ANALYTICS MANAGER

CITY PLANNING MANAGER

CONSTRUCTION MANAGEMENT ENGINEER

CONSUMER ENVIRONMENTAL HEALTH DIVISION DIRECTOR

DEVELOPMENT PROJECTS MANAGER

EMERGENCY COMMUNICATIONS MANAGER (2)

ENTERPRISE INFORMATION MANAGER

ENTERPRISE RESOURCE PLANNING MANAGER

ENVIRONMENTAL SUSTAINABILITY DIRECTOR (1)

ERS CHIEF FINANCIAL OFFICER (2)

FAMILY AND COMMUNITY HEALTH SERVICES DIRECTOR

FINANCE AND ADMINISTRATION MANAGER

FIRE AND POLICE COMMISSION STAFFING SERVICES MANAGER

FIRE INFORMATION TECHNOLOGY MANAGER
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FUNCTIONAL APPLICATIONS MANAGER (3)

GRANTS FISCAL MANAGER

HOMELAND SECURITY DIRECTOR

HUMAN RESOURCES MANAGER

INFORMATION SERVICES MANAGER

INFORMATION SERVICES MANAGER - MILWAUKEE POLICE DEPARTMENT (2)

INVESTMENTS AND FINANCIAL SERVICES MANAGER

MANAGEMENT CIVIL ENGINEER — SENIOR

MANAGEMENT ENGINEER

MECHANICAL ENGINEER IV

NEIGHBORHOOD BUSINESS DEVELOPMENT MANAGER

PERMIT AND DEVELOPMENT CENTER MANAGER (2)

PORT OPERATIONS MANAGER

PUBLIC HEALTH NURSING DIRECTOR

REDEVELOPMENT & SPECIAL PROJECTS MANAGER

REVENUE AND FINANCIAL SERVICES SPECIALIST

SEWER SERVICES MANAGER

SPECIAL ENFORCEMENT MANAGER (2)

STRUCTURAL DESIGN MANAGER

SYSTEM INTEGRATION MANAGER (2)

TELECOMMUNICATIONS MANAGER

TRAFFIC CONTROL ENGINEER IV

TRAFFIC ENGINEER - SENIOR

VIOLENCE REDUCTION AND PREVENTION PROGRAM DIRECTOR (2)

WATER DISTRIBUTION MANAGER

WATER FINANCIAL MANAGER (2)

WATER INFORMATION TECHNOLOGY MANAGER

WORKERS COMPENSATION AND SAFETY MANAGER

(1) Recruitment is authorized up to $3,785.51 ($98,423.26) with the approval of DER.

(2) Recruitment may be at any rate in the pay range with approval of DER and the Chair of the Commit-
tee on Finance and Personnel.

(3) Recruitment is authorized up to $3,228.14 ($83,931.64) with the approval of DER.

Pay Range 1JX

Official Rate Biweekly
Hourly 38.67 54.15
Biweekly 3,093.92 4,331.80
Annual 80,441.92 112,626.80

ASSESSMENT OPERATIONS DIRECTOR (1)

CHIEF OF STAFF POLICE

CIVIL ENGINEER V

DEPUTY CITY CLERK

DISEASE CONTROL AND ENVIRONMENTAL HEALTH SERVICES DIRECTOR

ELECTRICAL SERVICES OPERATIONS MANAGER

FLEET SERVICES MANAGER
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FORESTRY SERVICES MANAGER

PARKING OPERATIONS MANAGER

POLICE PLANNING AND POLICY DIRECTOR

POLICY PLANNING COORDINATOR

PORT OPERATIONS AND TRADE DIRECTOR

PUBLIC HEALTH DEPUTY LABORATORY DIRECTOR

PUBLIC HEALTH PLANNING AND POLICY DIRECTOR

SANITATION SERVICES MANAGER

SPECIAL DEPUTY CITY TREASURER

STREET AND BRIDGES SERVICES MANAGER

WATER PLANTS MANAGER

WATER QUALITY MANAGER

(1) Recruitment is at $3,684.62 ($95,800.12).

Pay Range 1KX
Official Rate Biweekly

Hourly 41.23 57.72
Biweekly 3,298.35 4,617.84
Annual 85,757.10 120,063.84

ACCOUNTS DIRECTOR

ADMINISTRATION AND PROJECT MANAGER

CHIEF COURT ADMINISTRATOR

DEPUTY CITY TREASURER

ELECTION COMMISSION - EXECUTIVE DIRECTOR

EMPLOYEE BENEFITS DIRECTOR

ENGINEER IN CHARGE

FACILITIES MANAGER

FINANCIAL SERVICES DIRECTOR

HEALTH OPERATIONS ADMINISTRATOR

LABOR NEGOTIATOR (1)

PUBLIC WORKS COORDINATION MANAGER

(1) Recruitment may be at any rate in the pay range with the approval of DER and the Chair of the

Committee on Finance and Personnel.

Pay Range 1L X
Official Rate Biweekly

Hourly 43.94 61.52
Biweekly 3,515.53 4,921.61
Annual 91,403.78 127,961.86

ASSISTANT EXECUTIVE DIRECTOR-SECRETARY RACM

BLOCK GRANT DIRECTOR

CHIEF ASSESSOR
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CITY CLERK

CITY PURCHASING DIRECTOR

DEPUTY COMPTROLLER

DEPUTY LIBRARY DIRECTOR - PUBLIC SERVICES

EMPLOYEE RETIREMENT SYSTEM - DEPUTY DIRECTOR

NEIGHBORHOOD SERVICES OPERATIONS DIRECTOR

PUBLIC HEALTH LABORATORIES DIRECTOR

Pay Range 1IMX

Official Rate Biweekly
Hourly 46.84 65.57
Biweekly 3,746.94 5,245.97
Annual 97,420.44 136,395.22

ADMINISTRATIVE SERVICES DIRECTOR

CHIEF OF STAFF

EMPLOYEE RETIREMENT SYSTEM - CHIEF TECHNOLOGY OFFICER (3)

EMPLOYES' RETIREMENT SYSTEM - EXECUTIVE DIRECTOR (1) (2) (4)

INFRASTRUCTURE ADMINISTRATION MANAGER

POLICE INFORMATION SYSTEMS DIRECTOR (3)

WATER WORKS SUPERINTENDENT

(1) Recruitment may be at any rate in the pay range.

(2) Compensation may be at any rate in the pay range upon approval of the Annuity and Pension Board.
(3) Recruitment may be at any rate in the pay range with the approval of DER and the Chair of the

Committee on Finance and Personnel.

(4) Position to be paid rates consistent with Pay Range 10X ($110,689 - $154,961) while occupied by

Bernard Allen.

Pay Range INX

Official Rate Biweekly
Hourly 49.92 69.90
Biweekly 3,993.89 5,591.60
Annual 103,841.14 145,381.60

BUDGET AND MANAGEMENT DIRECTOR

CHIEF INFORMATION OFFICER

CHIEF INVESTMENT OFFICER (1) (2)

DEPUTY COMMISSIONER - CITY DEVELOPMENT

FIRE AND POLICE COMMISSION EXECUTIVE DIRECTOR

LEGISLATIVE LIAISON DIRECTOR

MILWAUKEE PUBLIC LIBRARY DIRECTOR

MUNICIPAL PORT DIRECTOR

(1) Recruitment may be at any rate in the pay range.

(2) Compensation may be at any rate in the pay range with the approval of the Employes’ Retirement

System-Executive Director and the Annuity and Pension Board.
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Pay Range 10X
Official Rate Biweekly

Hourly 53.22 74.50
Biweekly 4,257.26 5,960.03
Annual 110,688.76 154,960.78

ADMINISTRATION DIRECTOR

CITY ENGINEER

COMMISSIONER OF ASSESSMENTS

COMMISSIONER - BUILDING INSPECTION

COMMISSIONER - CITY DEVELOPMENT

DEPUTY CITY ATTORNEY

EMPLOYEE RELATIONS DIRECTOR

OPERATIONS DIVISION DIRECTOR

Pay Range 1PX

Official Rate Biweekly
Hourly 56.72 79.41
Biweekly 4,537.68 6,352.52
Annual 117,979.68 165,165.52

COMMISSIONER - HEALTH

COMMISSIONER - PUBLIC WORKS

SECTION 2: PROFESSIONALS

Pay Range 2ZAN

Official Rate Biweekly
Hourly 16.89 23.65
Biweekly 1,351.59 1,892.05
Annual 35,141.34 49,193.30

ASSISTANT PLANNER (3)

CHEMIST I (1)

DISEASE INTERVENTION SPECIALIST (3)(7)

GRAPHIC DESIGNER | (2) (5)

LIBRARIAN [ (4)

MICROBIOLOGIST | (1)

RECYCLING ASSISTANT (6)

RENT ASSISTANCE SPECIALIST | (3)

VIROLOGIST I (1)

WATER CHEMIST | (1)

WATER MICROBIOLOGIST 1 (1)
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(1) Minimum recruitment is at $1,561.53 ($40,599.78) and may be at any rate in the pay range with the
approval of DER.

(2) Employees represented by the Association of Law Enforcement Allied Services Personnel to be paid
in the following range effective Pay Period 14, 2014: $1,390.91 to $1,539.19 ($36,163.66 to
$40,018.94).

(3) Recruitment is at $1,636.11 ($42,538.86).

(4) Recruitment is at $1,575.25 ($40,956.50) and may be up to $1,675.25 ($43,556.50) with the approval
of the Department of Employee Relations.

(5) Recruitment is at $1,455.01 ($37,830.26).

(6) Recruitment is at $1,632.15 ($42,435.90).

(7) When assigned leadworker duties and responsibilities in the STD/HIV/TB Communicable and Infec-
tious Disease Program, one Disease Intervention Specialist will be paid an additional $45.00 bi-
weekly.

Pay Range 2BN
Official Rate Biweekly

Hourly 17.99 25.19
Biweekly 1,439.44 2,015.04
Annual 37,425.44 52,391.04

ADMINISTRATIVE SERVICES SPECIALIST

EXECUTIVE ADMINISTRATIVE ASSISTANT I

GRAPHIC DESIGNER 11 (3) (4)

LIBRARY YOUTH EDUCATOR (2)

OFFICE SUPERVISOR |

PENSION SPECIALIST

PUBLIC HEALTH EDUCATOR I (2)

REAL ESTATE COORDINATOR I (1)

(1) Recruitment is at $1,731.26 ($45,012.76).

(2) Recruitment is at $1,577.90 ($41,025.40).

(3) Recruitment is at $1,682.03 ($43,732.78).

(4) Employees represented by the Association of Law Enforcement Allied Services Personnel to be paid
in the following range effective Pay Period 14, 2014: $1,607.50 to $1,827.62 ($41,795.00 to
$47,518.12).

Pay Range 2CN

Official Rate Biweekly
Hourly 19.17 26.84
Biweekly 1,533.87 2,147.11
Annual 39,880.62 55,824.86

ACCOUNTANT I (1) (5) (9)

ADMINISTRATIVE SPECIALIST

BUILDING MAINTENANCE SUPERVISOR |

BUILDING SERVICES SUPERVISOR

BUSINESS ANALYST

CLAIMS ADJUSTER
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DISABILITY SPECIALIST

DOCUMENT SERVICES SUPERVISOR

EXECUTIVE ADMINISTRATIVE ASSISTANT Il

HEALTH INFORMATION SPECIALIST (2) (6)

GRAPHIC DESIGNER - LEAD (6)

LEGISLATIVE ASSISTANT (3)

LIBRARIAN 11 (5)

MEDIA SPECIALIST (8)

NETWORK COORDINATOR - ASSISTANT

OFFICE SUPERVISORIII

PUBLIC HEALTH EDUCATOR |1 (6)

PURCHASING AGENT

RENT ASSISTANCE INSPECTOR (4) (8)

RENT ASSISTANCE SPECIALIST 11 (8)

SAFETY SPECIALIST

WATER CHEMIST 11 (7)

(1) One position held by Diane Kronberg shall be paid the following biweekly rates: $1,586.35 to
$2,220.57.

(2) Recruitment may be up to $2,025.15 ($52,653.90) with the approval of DER.

(3) Recruitment limited to the minimum of the salary grade except as provided for current City employ-
ees in Part 11 of the Salary Ordinance.

(4) One position held by Daniel Montemayor (DCD) shall be paid the following biweekly rates:
$1,586.35 to $2,220.57.

(5) Recruitment is at $1,782.59 ($46,347.34).

(6) Recruitment is at $1,748.96 ($45,472.96).

(7) Minimum recruitment is at $1,810.00 ($47,060.00) and may be at any rate in the pay range with the
approval of DER.

(8) Recruitment is at $1,731.26 ($45,012.76).

(9) Employees represented by the Association of Law Enforcement Allied Services Personnel to be

paid in the following range effective Pay Period 14, 2014: $1,703.60 to $1,952.81 ($44,293.60 to

$50,773.06).
Pay Range 2DN
Official Rate Biweekly
Hourly 20.43 28.60
Biweekly 1,634.62 2,288.38
Annual 42,500.12 59,497.88

ACCOUNTANT I1 (14)

ANTI-GRAFFITI PROGRAM COORDINATOR

BENEFITS SERVICES SPECIALIST 11l (16)

BUDGET AND MANAGEMENT ANALYST

BUSINESS SERVICES SPECIALIST (4) (16)

BUSINESS SERVICES SPECIALIST-NSP (16)

CHEMIST 11 (5)

CREDIT SERVICES SPECIALIST (17)

DOMESTIC VIOLENCE VICTIM LIAISON (25)
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ELECTION SERVICES SPECIALIST (16)

ENVIRONMENTAL AND DISEASE CONTROL SPECIALIST (13)

ENVIRONMENTAL HYGIENIST (18)

GEOGRAPHIC INFORMATION SPECIALIST (15)

HEALTH AND SAFETY SPECIALIST

HOUSING PROGRAMS SPECIALIST (3) (16)

HOUSING SERVICES SPECIALIST (14)

HUMAN RESOURCES ANALYST

INVENTORY SUPERVISOR

LABOR RELATIONS ANALYST

LEAD PROGRAM INFORMATION SPECIALIST (15)

LEAD RISK ASSESSOR 111 (6) (15)

LIBRARIAN II1 (7)

LIBRARY EDUCATION OUTREACH SPECIALIST (19)

LIBRARY VOLUNTEER COORDINATOR

MANAGEMENT SERVICES SPECIALIST

MICROBIOLOGIST 11 (5)

MILWAUKEE PLAYS PROGRAM COORDINATOR (.5 FTE)

NUTRITIONIST (1)

PENSION SPECIALIST — SENIOR

PERSONNEL ANALYST

PROPERTY APPRAISER (20)(21)(22)(23)

PROPERTY MANAGER (16)

PUBLIC HEALTH NURSE 1 (8)(9)

PUBLIC HEALTH SOCIAL WORKER (1)

REAL ESTATE COORDINATOR 11 (16) (24)

RENT ASSISTANCE COORDINATOR (2)

RENT ASSISTANCE SPECIALIST 111 (3) (16)

SPECIAL CODE ENFORCEMENT INSPECTOR (10)(11)(12)

TEST ADMINISTRATION COORDINATOR

VIROLOGIST 11 (5)

WATER MICROBIOLOGIST Il (5)

(1) Minimum recruitment is at $1,811.34 and may be up to $1,950.62 with the approval of DER.

(2) Recruitment is at $1,830.32 ($47,588.32).

(3) Positions held by Rebeca Delgado, Lou Williams, and Judy Lathon-Carson (DCD) shall be paid the
following biweekly rates: $1,690.56 to $2,366.62.

(4) Position held by Joan Rossetti (DPW-Administration) shall be paid the following biweekly rates:
$1,802.13 to $2,522.97.

(5) Minimum recruitment is at $1,830.32 ($47,588.32) and may be at any rate in the pay range with the
approval of DER.

(6) Employees who pass the National Fire Academy Five Core courses for the State Fire Inspectors Certi-
fication Program (or State Fire Inspection Certificate when available) and who complete at least one
year of service at $2,183.52 shall advance to $2,205.35.

(7) Recruitment is at $1,940.44 ($50,451.44) and may be up to $2,130.05 ($55,381.30) with the approval
of DER.

(8) Career Ladder Position. Recruitment is at $2,040.16 ($53,044.16). Recruitment above minimum is

allowed commensurate with experience and credentials with DER approval.
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9 Career Ladder Position. An employee will receive a special attainment rate of $30 biweekly for a
related Master’s Degree or Nursing Certification as designated by the Commissioner of Public
Health. Certifications must be maintained to continue to receive the additional rate.

(10)  The fifth increment shall be $2,250.40 for employees in these classifications.

(11)  Employees in these job classifications who complete at least one year of service at the $2,250.40
and who attain and maintain one or more of the following certifications shall receive an addition-
al increment as specified below provided the employee meets the criteria specified for each addi-
tional increment: (a) Uniform Dwelling Code (UDC) Construction certification; (b) pass the Na-
tional Fire Academy Five Core Courses for the State Fire Inspectors Certification Program (or
State Fire Inspection Certificate when available) and/or (c) Commercial Building Code Certifica-
tion. The increment shall be as follows:

a) Increment One: $2,272.91 provided the employee attains and maintains one of the above cer-
tifications;

b) Increment Two: $2,295.40 provided the employee attains and maintains two of the above cer-
tifications;

c) Increment Three: $2,317.93 provided the employee attains and maintains all three of the
above certifications.

(12)  Employees in these job classifications who are not at $2,080.49 and who attain and maintain all
three of the certifications specified in footnote (11) shall advance one additional increment. After
such employees advance to $2,080.49, such employees shall advance as outlined in footnote
(112).

(13)  Minimum recruitment is at $1,830.14 and may be up to $1,969.04 with the approval of DER.

(14)  Recruitment is at $1,811.34 ($47,094.84).

(15)  Recruitment is at $1,837.67 ($47,779.42).

(16)  Recruitment is at $1,782.59 ($46,347.34).

(17)  Recruitment is at $1,731.26 ($45,012.76).

(18)  Recruitment is at $1,897.83 ($49,343.58).

(19)  Recruitment is at $1,940.44 ($50,451.44).

(20) Career Ladder Position. Recruitment is at $1,906.46 ($49,567.96). Employees will advance to
the next rate in the following range upon certification by the Commissioner of Assessments of
having attained and maintained at all times the required credentials and demonstrated job perfor-
mance: $1,906.46, $2,026.10, $2,153.25, $2,288.38. Recruitment at any increment in the range
based upon credentials with the approval of Employee Relations.

(21)  Career Ladder Position. An employee transferred into this title will be placed in the pay step that
corresponds with demonstrated core competencies and certifications. If the employee's prior rate
is higher than the appropriate step, the employee will retain their previous rate and will move to
the next higher step when they have demonstrated the required core competencies and certifica-
tions.

(22)  Career Ladder Position. An employee promoted into this title will receive the pay increment in
the new pay range that is higher than the employee’s current rate. The employee must achieve all
required credentials up to and including the new increment within the probationary period. If the
required credentials are not demonstrated, the employee will be demoted to the previous title and
rate of pay.

(23)  Career Ladder Position. An employee designated as a "Project Leader" by the Commissioner of
Assessments will receive an additional 5% while performing those functions.

(24)  Yves LaPierre is authorized at the rate of $2,189.51 biweekly.

(25)  Recruitment may be at any rate in the pay range with the approval of DER and the Chair of the
Committee on Finance and Personnel.
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Pay Range 2EN
Official Rate Biweekly

Hourly 21.78 30.49
Biweekly 1,742.53 2,439.48
Annual 45,305.78 63,426.48

ARCHITECTURAL DESIGNER I (1)

ATHLETIC TRAINER

CIVIL ENGINEER I (1)

ELECTRICAL ENGINEER I (1)

FIRE PROTECTION ENGINEER

HOUSING REHABILITATION SPECIALIST (2) (6)

INVESTIGATOR/ADJUSTER (3) (7)

IT SUPPORT SPECIALIST (5)(8)

LEAD WATER CHEMIST (9)

MECHANICAL ENGINEER | (1)

MEDIA PRODUCER (10)

NETWORK ANALYST - ASSISTANT (4)

NETWORK SERVICES COORDINATOR-SENIOR (8)

PLAN EXAMINER SPECIALIST (11)(12) (13)

PUBLIC HEALTH NURSE 2 (14)(15)

TRAFFIC CONTROL ENGINEER I (1)

(1) Recruitment is at $1,975.30 and may be up to $2,245.10 with the approval of DER.

(2) Positions held by Jeffrey Keen and Brian Pellett, shall be paid the following biweekly rates $1,921.02

to $2,689.57.

(3) Position held by Steven Carini shall be paid the following biweekly rates: $1,802.13 to $2,522.97.

(4) Recruitment is at $1,950.62 and may be up to $2,102.69 with the approval of the Department of Em-

ployee Relations and the Chair of the Committee on Finance and Personnel.

(5) One position held by Corey Richards (DOA), shall be paid the following biweekly rates: $1,802.13 to

$2,522.97.

(6) Recruitment is at $1,989.04 ($51,715.04).

(7) Recruitment is at $2,028.83 ($52,749.58).

(8) Recruitment is at $1,950.62 ($50,716.12).

(9) Minimum recruitment is at $2,114.60 ($54,979.60) and may be at any rate in the pay range with the

approval of DER.

(10)  Employees represented by the Association of Law Enforcement Allied Services Personnel to be
paid in the following range effective Pay Period 14, 2014: $1,925.13 to $2,474.58.

(11)  Career Ladder Position. An employee transferred into this title will be placed in the pay step that
corresponds with demonstrated core competencies and certifications. If the employee’s prior rate
is higher than the appropriate step, the employee will retain their previous rate and will move to
the next higher step when they have demonstrated the required core competencies and certifica-
tions.

(12)  Career Ladder Position. An employee promoted into this title will receive the pay increment in
the new pay range that is higher than the employee’s current rate. The employee must achieve all
required core competencies and certifications up to and including the new increment within the
one year probationary period. If the required core competencies and certifications are not demon-
strated, the employee will be demoted to the previous title and rate of pay.
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(13)

(14)

(15)

Career Ladder Position. Recruitment rate is at $2,160.38. Employees will advance to the next
rate in the following range upon certification by the Commissioner-Building Inspection of having
attained the required skills, job performance and demonstrated competencies: $2,160.38,
$2,262.92, $2,365.46, $2,468.00, and $2,570.54.

Career Ladder Position. Recruitment is at $2,142.15 ($55,696.00). Recruitment above minimum
is allowed commensurate with experience and credentials with DER approval. Employees will
advance at 2% of the employee’s base rate on an annual basis upon certification by the Commis-
sioner of Health of having attained the required job performance, demonstrated competencies,
and credentials: $2,142.15 - $2,439.48 ($55,696.00 - $63,426.48).

Career Ladder Position. An employee will receive a special attainment rate of $30 biweekly for a
related Master’s Degree or Nursing Certification as designated by the Commissioner of Public

Health. Certifications must be maintained to continue to receive the additional rate.

Pay Range 2EX
Official Rate Biweekly

Hourly 23.40 30.49

Biweekly 1,871.92 2,439.48

Annual 48,669.92 63,426.48

ADMINISTRATIVE SPECIALIST — SENIOR

ASSOCIATE PLANNER (3)

AUDITOR — SENIOR

BENEFIT SERVICES ANALYST

BUSINESS ANALYST — SENIOR

CLAIMS ADJUSTER — SENIOR

COMMUNITY OUTREACH LIAISON

DEFERRED COMPENSATION PLAN COORDINATOR

DISABILITY SPECIALIST — SENIOR

ENVIRONMENTAL PROJECT COORDINATOR

EQUAL RIGHTS SPECIALIST

FISCAL REVIEW ANALYST ASSOCIATE

HEALTH PROJECT COORDINATOR — EMERGENCY PREPAREDNESS

HEALTH PROJECT COORDINATOR - EMPOWERING FAMILIES OF MILWAUKEE

HEALTH PROJECT COORDINATOR — ACHP

HEALTH PROJECT COORDINATOR — CHILDHOOD WELLNESS

HEALTH PROJECT COORDINATOR — IMMUNIZATIONS

HEALTH PROJECT COORDINATOR — MILWAUKEE COMPREHENSIVE HOME VIS-
ITING PROGRAM

HEALTH PROJECT COORDINATOR — PLAIN TALK

HEALTH PROJECT COORDINATOR — TOBACCO AND MEN'S HEALTH

HEALTH PROJECT COORDINATOR — VIOLENCE PREVENTION

LEGISLATIVE FISCAL ANALYST — ASSOCIATE

MANAGEMENT ACCOUNTANT — SENIOR

MANAGEMENT TRAINEE (2)

NETWORK COORDINATOR ASSOCIATE

PROJECT COORDINATOR - BIG

PURCHASING AGENT — SENIOR
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SAFETY SPECIALIST - SENIOR (1)

SENSITIVE CRIMES PROJECT COORDINATOR

SYSTEMS ANALYST — ASSISTANT

TELECOMMUNICATIONS ANALYST — ASSISTANT

(1) The incumbents of positions in this class, if certified by the Commissioner of Public Works as being,
when appropriate, regularly involved in snow and ice control operations which result in an excessive
amount of overtime work, to receive 4.8% additional biweekly salary as compensation for such over-
time work.

(2) Incumbents are limited to the minimum of the pay range.

(3) Recruitment is at $1,975.30 and may be up to $2,245.10 with the approval of DER.

Pay Range 2FN

Official Rate Biweekly
Hourly 23.22 32.51
Biweekly 1,857.47 2,600.60
Annual 48,294.22 67,615.60

CHEMIST I11 (1)

CONSUMER ENVIRONMENTAL HEALTH COORDINATOR (3)

ENVIRONMENTAL RISK OFFICER (4)(6)(7)

MECHANICAL PLAN EXAMINER 11 (5)(6)(7)

MICROBIOLOGIST 111 (1)

PARKING OPERATIONS COORDINATOR (2)

PLAN EXAMINER 11 (5)(6)(7)

PUBLIC HEALTH NURSE 3 (8)(9)

VIROLOGIST 11 (1)

(1) Minimum recruitment is at $2,113.16 ($54,942.16) and may be at any rate in the pay range with the
approval of DER.

(2) Recruitment is at $2,151.34 ($55,934.84).

(3) Recruitment is at $2,039.79 ($53,034.54).

(4) Career Ladder Position. Recruitment is at $2,039.77 ($53,034.02). Employees will advance to the
next rate in the following range upon certification by the Commissioner-Building Inspection of hav-
ing attained the required skills, job performance and demonstrated competencies: $2,039.77,
$2,151.92, $2,264.08, $2,376.23, $2,488.42 and $2,600.58.

(5) Career Ladder Position. Recruitment is at $2,554.73 ($66,422.98). Employees will advance to the
next rate in the following range upon certification by the Commissioner-Building Inspection of hav-
ing attained the required skills, job performance and demonstrated competencies: $2,554.73,
$2,656.92 and $2,757.88.

(6) Career Ladder Position. An employee transferred into this title will be placed in the pay step that cor-
responds with demonstrated core competencies and certifications. If the employee's prior rate is
higher than the appropriate step, the employee will retain their previous rate and will move to the next
higher step when they have demonstrated the required core competencies and certifications.

(7) Career Ladder Position. An employee promoted into this title will receive the pay increment in the
new pay range that is higher than the employee’s current rate. The employee must achieve all re-
quired core competencies and certifications up to an including the new increment within the one year
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probationary period. If the required core competencies and certifications are not demonstrated, the

employee will be demoted to the previous title and rate of pay.

(8) Career Ladder Position. Recruitment is at $2,386.92 ($62,060.00). Employees will advance at 2% of
the employee’s base rate on an annual basis (2% lump sum if paid at the maximum of the range) upon
certification by the Commissioner of Health of having attained the required job performance, demon-

strated competencies, and credentials: $2,386.92 - $2,600.60 ($62,060.00 - $67,615.60).

9) Career Ladder Position. An employee will receive a special attainment rate of $30 biweekly for a
related Master’s Degree or Nursing Certification as designated by the Commissioner of Public

Health. Certifications must be maintained to continue to receive the additional rate.

Pay Range 2FX

Official Rate Biweekly
Hourly 23.40 32.51
Biweekly 1,871.92 2,600.60
Annual 48,669.92 67,615.60

BUDGET AND MANAGEMENT ANALYST-SENIOR

BUSINESS OPERATIONS ANALYST

CERTIFICATION AND COMMUNICATIONS COORDINATOR

CLAIMS ADJUSTER SPECIALIST

COMMUNITY OUTREACH PROJECT LIAISON

COMPLIANCE PROGRAMS COORDINATOR

DPW INVENTORY AND PURCHASING COORDINATOR

ECOCULTURAL FAMILY INTERVIEW PROGRAM COORDINATOR

EMERGENCY PREPAREDNESS COORDINATOR-WORKFORCE DEVELOPMENT

EVENTS AND OUTREACH COORDINATOR

HEALTH PROJECT COORDINATOR-PUBLIC HEALTH SURVEILLANCE

HUMAN RESOURCES ANALYST-SENIOR

INJURY AND VIOLENCE PREVENTION PROGRAM COORDINATOR

LABOR RELATIONS ANALYST-SENIOR

LEAD PROJECT COORDINATOR (CDBG)

LEAD PROJECT COORDINATOR (LDG)

LIBRARIAN IV (1)

MANAGEMENT ACCOUNTING SPECIALIST

NUTRITIONIST COORDINATOR

PERMITS AND COMMUNICATIONS SPECIALIST

PERSONNEL ANALYST-SENIOR

PROCUREMENT SPECIALIST

RENTAL REHABILITATION SPECIALIST

RESEARCH AND POLICY ANALYST

RECRUITER

TELECOMMUNICATIONS SPECIALIST

TOBACCO CONTROL PROGRAM COORDINATOR

TRADE DEVELOPMENT REPRESENTATIVE

WATER CLAIMS SPECIALIST

WATER MARKETING SPECIALIST
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(1) Recruitment is at $1,967.32 ($51,150.32).

Pay Range 2GN

Official Rate Biweekly
Hourly 24.74 34.65
Biweekly 1,979.57 2,771.65
Annual 51,468.82 72,062.90

ARCHITECTURAL DESIGNER 11 (4)

AUTOMATED SYSTEMS SPECIALIST (5)

CIVIL ENGINEER 11 (4)

CRIME ANALYST (1)

ELECTRICAL ENGINEER 11 (4)

FIRE PROTECTION ENGINEER 11 (4)

GIS ANALYST (5)

IT SUPPORT SPECIALIST-S